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“Your attention is called to the following Labor Agree­
ment between Loblaw, Inc. and the Amalgamated Food 
Employes Union — Local No. 590. This agreement sets 
forth terms and conditions of employment — a pledge 
of efficiency and cooperation and mutual obligations. 
The management will not recognize any other collective 
bargaining agency nor enter into any other Agreement 
setting forth hours, wages and conditions of employ­
ment as herein defined during the life of this Agree­
ment. The management requests that you examine 
this Agreement carefully.”
AGREEMENT
BETWEEN
L O B L A W  I N C .
AND
AMALGAMATED FOOD EMPLOYES 
Local No. 590 B. W. of N. A.
AFFILIATED WITH THE 
AMERICAN FEDERATION OF LABOR
☆  'M ' ☆
AGREEMENT DATED DECEMBER 3, 1961
NDE X
rticle Description Page No.
AGREEMENT 1I Intent of Agreement 1II Management Rights 1III Jurisdiction 2IV Union Shop 2V Individual Contracts Banned 2VI Check Off 3VII Stewards — No Discrimination 3VIII Work Assignments 4IX Rates of Pay 4X Hiring — Previous Experience 4XI Hours — Overtime — Call In 4XII Rest Periods 7XIII Funeral Time 7XIV Transportation 7XV Holidays 7XVI Vacations 8XVII Laundry 10XVIII Apprentices 11XIX Rules 11XX Seniority 11XXI Leaves of Absence 15XXII No Strike — No Lockout 16XXIII Grievances and Arbitration 16XXIV Health and Welfare 18XXV Jury Duty 20XXVI Salesmen 21XXVII Legislation 21XXVIII Safety 21XXIX Termination 21SCHEDULE “A” 22SCHEDULE “B” 27SCHEDULE “C” 28
A G R E E M E N T
This Agreement is between LOBLAW INC. (here­
inafter referred to as the “Company”) and the AMAL­
GAMATED FOOD EMPLOYES - Local No. 590 B. W. 
of N. A. affiliated with the American Federation of 
Labor (hereinafter referred to as the “Union”).
ARTICLE I
Intent of Agreem ent
The Company and Union each represent that the purpose and intent of this Agreement is to promote co­operation and harmony; to recognize mutual interests; to provide a channel through which information and problems may be trasm-itted from one to the other; to formulate rules to govern the relationship between the Union and the Company; to promote efficiency and service and to set forth herein the basic agreements covering rates of pay, hours of work and conditions of employment.
ARTICLE II
M anagem ent Rights “I }A. The management of the business and the direction of the working forces, including the right to hire or discharge for proper cause and the right to relieve „ employes from their work because of lack of work orfor other proper reasons, is vested solely in the Com- *  pany. Such right will not be used for the purpose of discrimination against any member of the Union.B. THE UNION RECOGNIZES THE NEED FOR IMPROVED METHODS AND OUTPUT IN THE -T INTEREST OF THE EMPLOYES AND THE BUSI- NESS, AND AGREES TO COOPERATE WITH THE 'c !  COMPANY IN THE INSTALLATION OF SUCH METHODS IN SUGGESTING IMPROVED METH­ODS, AND IN THE EDUCATION OF ITS MEM­BERS IN THE NECESSITY FOR SUCH CHANGES AND IMPROVEMENTS.
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ARTICLE III
Jurisd iction
A. The Union shall be the exclusive bargaining agency for all store employes (except store managers) in the Company’s stores or departments of stores as follows:1. The meat department of the store at 619 Bradshaw Avenue, East Liverpool, Ohio, including the head meat cutter.2. The store at 1840 Dresden Avenue, East Liverpool, Ohio.3. All stores operated in the cities of Steubenville, Ohio and Weirton, West Virginia.4. All stores operated in the Pennsylvania counties of Butler, Armstrong, Indiana, Beaver, Alleghany, Washington, Westmoreland, Venango, Crawford, Clarion, Fayette and Greene.B. The Company agrees to discuss Union representa­tion of employes of a centra! meat cutting plant, if such a plant is established.
ARTICLE IV
Union Shop
Employes shall, after thirty (30) days of employ­ment, become members of the Union and shall maintain membership in good standing as a condition of employ­ment. The Company may secure new employes from any source whatsoever. During the first thirty (30) days of employment, a new employe shall be on a trial basis and may be discharged at the discretion of the Company.
ARTICLE V
Ind ividual Contracts Banned
A. It is understood and agreed that no employe shall be asked or required to make any written or verbal individual Contract and that any individual Contract that may be made with any member of the Union shall be concidered a violation of this Agreement.
B. The Company agrees that all employes will be handed a printed copy of this Contract, the inside cover which shall carry the following notice:“Your attention is called to the following Labor Agreement between Loblaw Inc. and the Amalga-
2
7 /
mated Food Employes Union - Local No. 590. This Agreements sets forth terms and conditions of employment—a pledge of efficiency and coopera­tion and mutual obligations. The management will not recognize any other collective bargaining agen­cy nor enter into any other Agreement setting forth hours, wages and conditions of employment as herein defined during the life of this Agreement. The management requests that you examine this Agreement carefully.” /CSfW M d
ARTICLE VI d o
Chock O ff
A. Upon receipt of proper written authorization from an employe, the Company agrees to deduct from the wages of said employe, and to forward to the Union, dues and initiation fees as listed by the Union in dupli­cate schedules of employes. These lists will be furnished to the Company during the week preceding that in which the deduction is to be made. It is understood that any authorization for payroll deduction shall be voluntary on the part of the employe and may be cancelled at yearly intervals or at the termination date of this Agreement, whichever occurs first.
B. The Union agrees to indemnify and save the Com­pany harmless against any and all claims, demands, suits or other forms of liability that shall arise out of or by reason of action taken or not taken in respect to deduction of dues and initiation fees made pursuant to the provisions of this Article.
ARTICLE VII 
Stewards —  No Discrim ination
A. Stewards of the Union at all times, shall be full time employes and in the event of a layoff shall be the last to be laid off or reduced in classification in any case.
B. There shall be no discrimination against any em­ploye because of membership in Local No. 590. Union activities and duties will not be canied on during hours of store employment. Union officials will be allowed to enter stores in order to ascertain that this Agreement is being observed.
/
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ARTICLE VIII
W ork Assignm ents
Any employe shall perform whatever store worlr (either meat or grocery) that the store manager or district supervisor may assign with the understanding that when an employe is assigned to a job paying a lesser rate, he will be entitled to his regular rate of pay unless he has been pei'manently transferred to a lower rated job.
ARTICLE IX
Rates of Pay
Rates of pay as set forth in wage schedule “A” shall remain in effect for the life of this Agreement and shall constitute the basis for determining the wages for time worked.
ARTICLE X
Hiring —  Previous Experience
All new full time employes who have had previous retail food store experience within the three (3) year period immediately preceding the date of hire, shall be ^  given credit for all such experience for the purpose of establishing weekly wage rates only. The previous ex­perience credit of entirely new employes will be added to the job rate effective the Monday of the week in which written certification is received from the Union. Employes changed from part time to full time shall be immediately credited with actual hours of part time work in establishing the weekly wage rate.
ARTICLE XI 
Hours —  Overtim e —  C a ll In
A. WORK SCHEDULES, INCLUDING LUNCH PERIODS, FOR FULL TIME AND PART TIME EMPLOYES SHALL BE POSTED BY 12:00 O’CLOCK NOON ON SATURDAY FOR THE FOL­LOWING WEEK. THE STORE STEWARD WILL BE GIVEN A COPY OF THE SCHEDULE. THE COMPANY WILL, INSOFAR AS POSSIBLE, POST ALL HOURS WHICH ARE TO BE WORKED IN A GIVEN WEEK BY ALL EMPLOYES.
B. The work week for full time male and female em­ployes shall be forty (40) hours to be performed within the' store and worked in five (5) days. Work in excess of forty (40) hours 'in any week or eight (8) hours in any day shall be paid for at the rate of time and one- half the regular rate. Overtime pay shall be computed on either a daily or weekly basis, whichever js greater, but overtime shall not be computed on overtime.
C. Except for night stockers, time and one-half the regular hourly rate shall be paid for all work performed before 7:00 A.M. or after 10:00 P.M.
D. Except for part time employes, time and one-half shall be paid for all work performed outside the regular work schedule.
E. If an employe is required to work outside his regu­lar schedule, he shall not be required to take time off from his schedule that week in order to avoid the ap­plication of overtime wage rates.
F. THE UNION AND THE COMPANY RECOG­NIZE THE NEED FOR PART-TIME EMPLOYES AND MUTUALLY AGREE TO DISCUSS SCHED­ULING THAT RESULTS IN THE USE OF TWO (2) PART TIME EMPLOYES WITH THE SAME CLASSIFICATION WHERE ONE (1) FULL TIME EMPLOYE COULD BE USED, TAKING INTO CON­SIDERATION THE TWO (2) NIGHT RESTRIC­TION ON THE USE OF FULL TIME EMPLOYES. THIS DOES NOT APPLY TO THE USE OF PART TIME EMPLOYES ON THURSDAY, FRIDAY AND SATURDAY, OR TO THOSE PART TIME EM­PLOYES WHOSE AVAILABLE HOURS ARE BE­YOND THE COMPANY’S CONTROLS. ALTHOUGH THE DECISION RESTS WITH THE COMPANY, THE COMPANY WILL DISCUSS WITH THE UNION ANY REDUCTION OF FULL TIME EM­PLOYES TO PART TIME AND WILL ENDEAVOR TO MAINTAIN THE FULL TIME EMPLOYES IN­SOFAR AS POSSIBLE.
G. Part time employes shall not be scheduled for work in more than five (5) days in any week and no part time employe shall work less than twelve (12) hours (except when he or she is unavailable for twelve (12)
5
hours) nor more than thirty (30) hours per week. In the event that a part time worker works less than twelve (12) hours (except when he or she is unavail­able for twelve (12) hours), such employe will be paid for twelve (12) hours. In the event that a part time employe works more than thirty (30) hours, he will be paid for a forty (40) hour week.
H. An employe who works forty (40) hours a week for four (4) consecutive weeks is to be considered a full time employe.
I. All work performed on Sundays and the following legal holidays, or days celebrated in lieu thereof, shall be compensated at the rate of double time; i.e. straight time plus straight time.New Year’s Day Memorial DayFourth of July Labor DayThanksgiving Day Christmas DayVeterans’ Day (where observed)
J. Part time employes who may be assigned to work will be guaranteed four (4) hours wages. The Union agrees that the part time minium guaranty of four (4) hours does not apply to part time employes in stores that close at 6:00 P.M. if the business representative of the Union is so informed in each case, and if the part time employes referred to are attending school. Oldest part time employes shall be given available hours in accordance with their individual ability to perform the work involved in those available hours, but no part time employe shall be scheduled for more than thirty (30) hours in a work week.
K. The daily hours of work shall be consecutive for both male and female employes, except for a one hour lunch period. In case of emergency, if an employe is required to work three (3) hours beyond his regular (8) hour day, he shall be given a twenty (20) minute paid lunch period. EMPLOYES ENGAGED IN NIGHT STOCKING SHALL BE GIVEN THIRTY (30) MIN­UTES WITHOUT PAY FOR LUNCH.
L. A period of three (3) hours must occur between the end of an employe’s part time work schedule and the start of such employe’s part time replacement.
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ARTICLE XII
Rest Periods
All full time employes are entitled to a ten (10) minute rest period, both in the morning and in the afternoon. P art time employes shall be permitted rest periods on the basis of ten (10) minutes for each four (4) hours of work scheduled. In stores where time clocks are available, employes must punch out and in on rest periods.
ARTICLE XIII
Funeral T im e
A full time employe shall be granted time off with pay, not to exceed three (3) scheduled work days, in event of death in the immediate family. The term “im­mediate family” shall mean spouse, parent, child, brother, sister, mother-in-law, father-in-law, grand­father, grandmother or any relative living with the employe.
ARTICLE XIV
Transportation
IN THE EVENT OF A TEMPORARY TRANS­FER AT THE COMPANY’S REQUEST, THE EM­PLOYE WILL BE REIMBURSED FOR MILEAGE EXPENSE FOR SUCH TRANSFER ON THE BASIS OF COMMERCIAL TRAVEL CONVEYANCES OR ON THE BASIS OF EIGHT (8<*) CENTS PER MILE IF IT IS NECESSARY FOR THE EMPLOYE TO TRAVEL BY PRIVATE AUTOMOBILE BECAUSE PUBLIC CONVEYANCE IS NOT AVAILABLE.
ARTICLE XV
Holidays
A. The following days, or days celebrated in lieu thereof shall be considered legal holidays:New Year’s Day Memorial DayFourth of July Labor DayThanksgiving Day Christmas DayVeterans’ DayIn stores where area supermarket competition does not close on Veterans’ Day or a day celebrated during
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that week in lieu of Veterans’ Day, employes will work their regular schedule that week, but will be paid holi­day pay as provided below.
B. During a week in which one of the above holidays occur, ful] time employes, including Union members temporarily holding a non-Union position, who work the scheduled work day before and the scheduled work day after the holiday shall receive eight (8) hours pay in addition to the hours worked. Any full time employe who works a part of the week and is absent due to proven illness, will also receive holiday pay. Any full time employe on vacation during a holiday week will receive the holiday pay. Overtime at the rate of time and one-half will not be paid in holiday weeks until the time actually worked exceeds the normal work week. Full time employes will normally work their full work week and receive the holiday pay in addition thereto. P art time employes who work any part of a holiday week, shall be paid a pro rata allowance for the holi­day based on the average number of hours worked in the four (4) weeks immediately preceding the holiday week.
ARTICLE XVI
Vacations
A. REGULAR FULL TIME EMPLOYES SHALL BE GRANTED VACATIONS WITH PAY ON AN­NIVERSARY OF CONTINUOUS EMPLOYMENT AS FOLLOWS:
1 Y ear..............................................1 Week3 Y ea rs... ........................................ 2 Weeks8 Years ...........................   3 Weeks20 Years _________________   4 Weeks
B. THE TIME OF VACATION SHALL BE FIXED BY THE COMPANY AT ANY MUTUALLY CON­VENIENT TIME DURING THE CALENDAR YEAR. VACATIONS ARE TO BE SCHEDULED BY MARCH 1ST EACH YEAR. NO EMPLOYE SHALL BE COM­PELLED TO TAKE A VACATION PRIOR TO APRIL 1ST OF ANY YEAR. EMPLOYES MUST MAKE KNOWN THEIR VACATION PREFERENCE BY FEBRUARY 20TH EACH YEAR. FAILURE TO
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DO SO WILL RESULT IN LOSS OF ALL RIGHTS AS TO SELECTING OF VACATION DATE. IN THE EVENT OF CONFLICT IN REQUESTS OF EM­PLOYES FOR VACATION TIME OFF, PREFER­ENCE SHALL BE GIVEN IN ORDER OF SENIOR­ITY.
C. Arrangements must be made to permit employes to enjoy earned vacation between the actual employ­ment anniversary date and the end of the calendar year in which it occurs. Where necessary, vacations due in the months of November and December may be carried over to January of the following year.
D. After an employe has qualified for his first one week vacation, he automatically qualifies for future one week vacations as of January 1st of each year.E. After an employe has qualified for two weeks va­cation, he automatically qualifies for future two week vacations as of January 1st of each year.F. After an employe has qualified for three weeks vacation he automatically qualifies for future three week vacations as of January 1st of each year.
G. After an employe has qualified for four weeks va­cation, he automatically qualifies for future four week vacations as of January 1st of each year.
H. If an employe qualifies for vacation on January 1st and is due to complete service necessary for additional vacation time later in the year, he may take the time earned on January 1st early or wait and take all vaca­tion time together.
I. If an employe who has not taken the vacation earned by his service, leaves the employ of the Com­pany (regardless of whether or not he gives notice) or is separated for any reason other than dishonesty, he will receive his vacation pay at the time of leaving.
J. LEAVES TOTALING LESS THAN NINETY (90) DAYS IN ANY CALENDAR YEAR SHALL NOT AFFECT VACATION RIGHTS. ANY TYPE OF LEAVE, EXCLUDING LEAVES OF ABSENCE FOR MILITARY SERVICE (SEE SCHEDULE C), TO­TALING MORE THAN NINETY (90) DAYS IN A CALENDAR YEAR SHALL HAVE THE FOLLOW-
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ING EFFECT UPON VACATION ALLOWANCE THE FOLLOWING CALENDAR YEAR:
LEAVE OF NINETY-ONE (91) DAYS BUT NOT OVER ONE HUNDRED EIGHTY (180) DAYS SHALL REDUCE VACATION AND VA­CATION PAY BY 25%.
LEAVE OF ONE HUNDRED EIGHTY-ONE (181) DAYS BUT NOT OVER TWO HUNDRED SEVENTY (270) DAYS SHALL REDUCE VA­CATION AND VACATION PAY BY 50%.
LEAVE OF TWO HUNDRED SEVENTY-ONE (271) DAYS OR MORE, SHALL DISQUALIFY FOR VACATION AND VACATION PAY.
K. PART TIME EMPLOYES WHO HAVE WORK­ED A MINIMUM OF FIVE HUNDRED TWENTY (520) HOURS IN THE FIFTY-TWO (52) WEEKS PRECEDING THEIR ANNIVERSARY DATE SHALL BE PAID A VACATION ALLOWANCE ON ANNIVERSARY O F EMPLOYMENT, T H E  AMOUNT OF WHICH SHALL BE DETERMINED BY DIVIDING BY FIFTY-TWO (52) THE TOTAL OF HOURS WORKED IN THE YEAR PRECEDING THE ANNIVERSARY DATE. VACATION PAY FOR PART TIME EMPLOYES SHALL BE BASED ON LENGTH OF SERVICE, THE SAME AS FOR FULL TIME EMPLOYES. ACTUAL TIME OFF, IF  RE­QUESTED, MAY BE TAKEN AT A MUTUALLY CONVENIENT TIME DURING THE CURRENT CALENDAR YEAR. PART TIME EMPLOYES WILL NOT BE REQUIRED TO TAKE VACATION TIME OFF UNLESS THEY SO DESIRE.
ARTICLE XVII
Laundry
THE COMPANY AGREES TO FURNISH, WITHOUT CHARGE, ALL COATS, APRONS AND EQUIPMENT NECESSARY DURING HOURS OF EMPLOYMENT, INCLUDING GLOVES, RAIN­COATS, RAIN HATS, AND APPROPRIATE RUB­BER FOOTWEAR.
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Apprentices
Each Meat Department may employ a t least one Apprentice and in addition, another Apprentice may be employed for each three (3) Journeymen employed in the department. A Head Meat Cutter is considered a Journeyman for the purpose of this Article. Female Meat Clerks are not considered Apprentices for the pur­pose of this Article.
ARTICLE XIX
Rules
A. The Company may at any time discharge any worker for dishonesty, intoxication or gross insubordi­nation. The Union may file a complaint with the Com­pany asserting that the discharge of the worker was improper. Such complaint must be taken up within two (2) weeks for adjustment, and if the Union and the Company fail to agree within forty-eight (48) hours, it shall be referred within twenty-four (24) hours to the Board of Arbitration. Should the Board of Arbitra­tion determine that such worker was wrongfully dis­charged and direct his reinstatement, the Company will reinstate such worker and pay him compensation at his regular rate for the time lost.
B. The Union agree to cooperate in correcting ineffici­encies of members which might otherwise necessitate discharge.
C. Any employe who enters into a business competing with the Employer will be subject to discharge.
ARTICLE XX
Seniority
SENIORITY SHALL PREVAIL FOR ALL EM­PLOYES COVERED BY THIS AGREEMENT, SUB­JECT TO THE FOLLOWING PROVISIONS:
A. PROMOTIONS AND RETRAINING FOR NEW JOBS SHALL BE BASED ON FITNESS AND ABILITY WITH SENIORITY A FACTOR ONLY WHEN ALL OTHER THINGS ARE EQUAL. SENIOR EMPLOYES SHALL H A V E  THE
ARTICLE XVIII . ^
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RIGHT TO DEMONSTRATE THEIR FITNESS AND ABILITY.
PERMANENT PROMOTIONS OF FULL TIME EMPLOYES TO A HIGHER PAID CLASSIFI­CATION SHALL BE ON AN AREA BASIS AC­CORDING TO THEIR FULL TIME STARTING DATE. DEPARTMENT H E A D S  IN NEW STORES ARE TO BE SELECTED ON AN OVER-ALL BASIS BY SENIORITY WITHIN THE CONTRACT COVERAGE. THE AREAS ARE AS PREVIOUSLY AGREED UPON BY THE COMPANY AND UNION (SEE SCHED­ULE “B” ATTACHED). PART TIME TO FULL TIME PROMOTIONS SHALL BE ON AN AREA BASIS. SENIORITY SHALL BE THE CON­TROLLING FACTOR PROVIDING THE EM­PLOYE SHOWS REASONABLE FITNESS AND ABILITY TO PERFORM THE DUTIES OF THE FULL TIME JOB. IF A PART TIME EMPLOYE DOES NOT WORK FOUR (4) CONSECUTIVE WEEKS OR IS LAID OFF DUE TO A STORE CLOSING, SAID EMPLOYE SHALL HAVE THE RIGHT TO EXERCISE HIS SENIOITY OVER THE YOUNGEST PART TIME EMPLOYE IN THE AREA, OR BE CONSIDERED FOR ANY FUTURE OPENING IN THE AREA ACCORD­ING TO SENIORITY.
EMPLOYES REFUSING TRANSFERS DE­SIGNED TO TRAIN THEM FOR PROMOTIONS IN LINE WITH THEIR SENIORITY SHALL WAIVE CONSIDERATION FOR SUCH PRO­MOTION BY THIS REFUSAL.
B. IN THE CASE OF A REDUCTION OR LAYOFF OF A FULL TIME EMPLOYE, SAID EMPLOYE MAY REPLACE THE YOUNGEST FULL TIME EMPLOYE IN THE SAME CLASSIFICATION OR ANY LOWER JOB CLASSIFICATION WITHIN THE EMPLOYE’S STORE, OR THE YOUNGEST FULL TIME EMPLOYE IN THE S A M E  CLASSIFICATION OR A LOWER C L A S S I F I C A T I O N  IN THE AREA PRE- VIOUSLY AGREED UPON BETWEEN THE
12
COMPANY AND UNION PROVIDING THE EMPLOYE HAS REASONABLE FITNESS AND ABILITY TO FILL THE DUTIES OF THE JOB. AFTER NOTICE FROM THE UNION, THE COMPANY IS FULLY LIABLE FOR REDUC­TION BECAUSE OF LAYOFF OR REDUC­TION OF HOURS OUTSIDE OF SENIORITY. ANY FULL TIME EMPLOYE WHEN RE­DUCED IN CLASSIFICATION OR LAID OFF SHALL BE PLACED IN A COMPANY POOL AND ACCORDING TO SENIORITY GIVEN AN OPPORTUNITY FOR ANY OPENING TO THE EMPLOYE’S F O R M E R  CLASSIFICATION FIRST WITHIN HIS AREA THEN ANY OTHER AREA COVERED BY THIS AGREEMENT.
B. EMPLOYES TRANSFERRED FROM ONE AREA TO ANOTHER SHALL WORK FOR A PERIOD OF SIX (6) MONTHS IN THAT AREA BEFORE REGAINING FULL SENIORITY RIGHTS BUT WILL RETAIN SENIORITY FOR SIX (6) MONTHS IN THE EMPLOYE’S PRIOR AREA.
C. 1. FULL TIME EMPLOYES SHALL HAVESENIORITY OVER PART TIME EMPLOYES IN ALL CASES. FOR ALL OTHER PUR­POSES, STORE SENIORITY SHALL PRE­VAIL.
2. PART TIME SCHOOL EMPLOYES SHALL HAVE SENIORITY ON A STORE BASIS WITHIN THEIR OWN GROUP.
3. PART TIME EMPOYES HOLDING OTHER REGULAR JOBS SHALL HAVE STORE SENIORITY ONLY AMONG OTHER PART TIME EMPLOYES HOLDING REGULAR JOBS AND SHALL BE THE FIRST TO BE LAID OFF OR REDUCED IN HOURS IN ANY CASE.
D. AN EMPLOYE CONTINUOUSLY LAID OFF FOR TWELVE (12) MONTHS SHALL AUTOMA­TICALLY TERMINATED AT THE END OF THAT PERIOD. IF AN EMPLOYE IS CALLED BACK TO
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WORK AFTER A LAYOFF AND DOES NOT RE­PORT WITHIN ONE (1) WEEK, SENIORITY SHALL BE BROKEN. EMPLOYES LAID OFF AND SUBSEQUENTLY RECALLED FROM LAYOFF WITHIN TWELVE (12) MONTHS SHALL RETAIN THEIR FORMER SENIORITY DATE AND ACCRUE SENIORITY REGARDLESS OF ANY CHANGE IN THEIR PLACE OF EMPLOYMENT. ALL EM­PLOYES ABSENT ON ACCOUNT OF ILL HEALTH SHALL RETAIN THEIR SENIORITY FOR A REASONABLE LENGTH OF TIME.
E. THE UNION AND THE EMPLOYES SHALL BE NOTIFIED AT LEAST ONE (1) WEEK IN AD­VANCE OF ALL PROMOTIONS, DEMOTIONS, RE­DUCTIONS, PERMANENT LAYOFFS AND PER­MANENT TRANSFERS.
F. NOTHING IN THE SENIORITY CLAUSE SHALL BE CONSTRUED TO TAKE AWAY FROM A RETURNED SERVICEMAN ANY RIGHTS OR BENEFITS TO WHICH HIS SERVICE WITH THE COMPANY AND IN THE ARMED FORCES EN­TITLES HIM.
G. IT IS UNDERSTOOD THAT STEWARDS OF THE UNION SHALL, AT ALL TIMES, BE FULL TIME EMPLOYES AND SHALL BE THE LAST TO BE LAID OFF OR REDUCED IN CLASSIFICA­TION IN ANY CASE. TRANSFERS OF STEW­ARDS SHALL BE EFFECTED BY MUTUAL AGREEMENT. THE UNION SHALL FURNISH THE EMPLOYER WITH A COMPLETE LIST OF STEW­ARDS, WHICH LIST SHALL BE SUPPLEMENTED FROM TIME TO TIME AS MAY BE NECESSARY. IN NO EVENT SHALL THE STEWARD BE EM- POWERD TO CALL A WORK STOPPAGE.
H. ANY MEMBER OF THE UNION ELECTED TO PUBLIC OFFICE SHALL BE GRANTED SUCH LEAVE OF ABSENCE TO CORRESPOND WITH HIS ELECTED TERM OF OFFICE WITHOUT PAY. UPON PROPER NOTICE ANY MEMBER OF THE UNION ELECTED TO PUBLIC OFFICE NOT RE­QUIRING HIS FULL TIME SERVICE SHALL BE GRANTED THE NECESSARY TIME OFF, WITH-
14
OUT PAY, TO PERFORM THE DUTIES OF THIS OFFICE.
I. UPON THE REQUEST OF THE COMPANY, A MEMBER OF THE UNION ACCEPTING A PER­MANENT PROMOTION OUTSIDE OF THE BAR­GAIN UNIT SHALL UPON WRITTEN APPLICA­TION TO THE UNION, BE GRANTED A LEAVE OF ABSENCE NOT TO EXCEED NINETY (90) DAYS, DURING WHICH PERIOD HE MAY RE­TURN TO THE BARGAINING UNIT WITHOUT LOSS OF SENIORITY.
J. ANY MEMBER OF THE UNION BEING ELEC­TED TO A PERMANENT OFFICE IN THE UNION, OR AS A DELEGATE TO ANY UNION ACTIVITY NECESSITATING TEMPORARY LEAVE OF AB­SENCE, SHALL BE GRANTED SUCH LEAVE OF ABSENCE, WITHOUT PAY, AND SHALL, AT THE END OF THE TERM IN THE FIRST INSTANCE OR AT THE END OF HIS MISSION IN THE SEC­OND INSTANCE, BE GUARANTEED RE-EMPLOY­MENT IN ACCORDANCE WITH HIS SENIORITY AT HIS FORMER WAGE RATE PLUS ANY IN ­CREASE OR LESS ANY REDUCTION THAT MAY BECOME EFFECTIVE DURING HIS ABSENCE.K. THE EMPLOYER SHALL PROVIDE AND MAINTAIN A SENIORITY ROSTER BY AREAS AND FURNISH THE UNION WITH SAME.
L. For the purpose of seniority, former Star Market employes, who were employed when Loblaw Inc. ac­quired Star Markets, shall have original seniority only among themselves. If a former Star Market employe is transferred into a so-called “Loblaw” store, his sen­iority date, for layoff and promotion only, shall be August 10, 1959. The former Star Markets will com­prise a separate seniority unit.
ARTICLE XXI 
Leave of Absence —
Full T im e Employes Only
A. A FULL TIME EMPLOYE MAY, UPON WRIT­TEN APPLICATION, BE GRANTED A LEAVE OF
15
ABSENCE NOT TO EXCEED NINETY (90) DAYS. HOWEVER, LEAVES OF ABSENCE WILL NOT BE PERMITTED FOR THE PURPOSE OF TRY­ING OUT FOR ANOTHER JOB. EMPLOYES SHALL BE GRANTED A MAXIMUM OF ONE (1) MA­TERNITY LEAVE OF ABSENCE PROVIDED THE EMPLOYE RETURNS TO WORK WITHIN THREE (3) MONTHS OF THE TERMINATION OF THE PREGNANCY. FEMALE EMPLOYES ON MATERN­ITY LEAVE MAY BE GRANTED TWO (2) EX­TENSIONS OF NINETY (90) DAYS EACH, IF DESIRED.
B. AN EMPLOYE SHALL BE GRANTED A LEAVE OF ABSENCE FOR THE NECESSARY TIME OFF W I T H O U T  PAY FOR MILITARY TRAINING IN THE ORGANIZED RESERVES OR NATIONAL GUARD.
ARTICLE XXII 
No Strike —  No Lockout
There shall be no strikes, lockouts, or stoppages of work of any kind pending the handling of differ­ences or complaints in accordance with the Arbitration Procedure. The Union agrees that it will not refuse to cross a picket line until same has been duly sanctioned by the International President of the Amalgamated Meat Cutters and Butcher Workmen of North Ameri­ca—-Chicago, Illinois and until the Company has been officially notified by the Union.
ARTICLE XXIII 
Grievances and Arb itration
A. The Union shall have the right to designate a job steward and an alternate when necesary, to handle such Union business as may from time to time be dele­gated to them by the Union executive board and to handle disputes and complaints that arise over the in­terpretation or application of the rules as specified in this Agreement. Any dispute over the interpretation or application of the terms of this Agreement may become the subject of conference as follows:
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1. Between the Store Steward and the Store Manager.
2. In the event of failure to adjust the complaint, the Union District Business Agent shall discuss it with the District Supervisor.
3. If this discussion fails to bring about a satis­factory settlement, the complaint shall be re­ferred to the Financial Secretary of the Union, who will discuss it with the Division Super­intendent.
4. If this disucssion fails to bring about a satis­factory settlement, the complaint shall be re­ferred to the President of the Union, who will discuss it with a Labor Relations Officer of the Company.
5. In the event that this meeting fails to settle satisfactorily the complaint, it shall be re­ferred to the Board of Arbitration.
B. Any, and all, disputes, grievances or controversies arising between the parties to this Agreement shall be submitted to the Board of Arbitration in the event satis­factory adjustment cannot be made between the parties, with the understanding that such disputes, grievances and controversies must be brought to the attention of the party concerned in writing within thirty (30) days after the incident occurs if the incident is to be con­sidered cause for grievance. This time limit, however, shall not apply in case of incorrect application of wage schedules. Arbitration as in this Agreement contem­plated shall be by an Arbitration Board consisting of one representative of the Company and one repre­sentative of the Union. The Board is to be selected within two (2) days after representatives of the Union and the Company fail to reach a decision ac­ceptable to both parties on the question involved. Should the Arbitration Board fail to agree, a third member shall be appointed by the D i r e c t o r  of the U. S. Conciliation Service upon application by either party. The third member of the Board shall be the one who represents neither the Union nor the Company and shall be the Chairman and presiding officer of the
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Board. The Board shall convene within ten (10) days following its formation and shall, upon notice to both parties, hear the evidence relating to the controversy. Neither party shall consume more than two (2) days in presenting its evidence. The arbitrators shall have no authority to add to, subtract from, change or modi­fy any provision of this Agreement but shall interpret the existing provisions of this Agreement and apply them to the specific fact of grievances, controversies or disputes. Before submitting a difference to the three (3) man Arbitration Board, the parties shall set forth in writing the specific issues to be arbitrated, and the Board shall confine its award to such submission Agree­ment. The majority decision of the Board shall be binding upon the Union and the Company and it shall be submitted in writing within ten (10) days after the conclusion of the Hearing, unless the time be extended by mutual agreement of the Company and the Union. There shall be no work interruption of any kind, pend­ing the decision of the Board of Arbitration. The ex­pense of the third member of the Board shall be shared equally by the parties hereto.
ARTICLE XXIV
Health and W elfa re
A. The Company will continue to provide group hos­pitalization and surgical benefits as shown below cover­ing regular full time employes and their eligible de­pendents effective on the first of the month following the completion of twelve (12) weeks regular full time employment.
1. BLUE CROSS HOSPITALIZATION INSUR­ANCE WITH THE HOSPITAL SERVICE ASSOCIATION OF WESTERN PENNSYL­VANIA, ON THE 120 DAY, SEMI-PRIVATE PLAN.
2. BLUE SHIELD MEDICAL — SURGICAL PLAN “B”.
The entire cost of these benefits, plus the present company group life insurance coverage, will continue to be paid by the Company.
B. Employes of the Company who retire as members
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of the employes’ Retirement Plan of Loblaw Inc., shall continue to be covered by Blue Cross and Blue Shield, but not their dependents. Upon retirement, their group life insurance will be reduced by 10% as of the first anniversary of the date of commencement of retire­ment, and on each anniversary thereafter, until their amount of insurance shall be equal to 50% of the amount for which they were insured immediately prior to the first reduction, but in no event less than $1,000. The Company will continue to pay the entire cost of this protection.
C. In the event of absence because of illness or injury, full time employes shall be paid in accordance with the following schedule for necessary time off.
Lost time allowances shall be counted from: the first day for industrial accidents and from the fourth day in other cases. Employes may be required to furn­ish a Doctor’s Certificate stating that the absence was necessary because of illness or injury. Where Work­men’s Compensation is involved, the Company shall pay the difference between the amount received as Workmen’s Compensation and the amount called for by the above schedule. Lost time allowances shall not be cumulative from year to year.
D. FULL TIME EMPLOYES WHO ARE COVERED BY BLUE CROSS, BLUE SHIELD, LIFE INSURANCE AND SICK LEAVE, AS PROVIDED ABOVE, AND WHO ARE REDUCED TO PART TIME EMPLOY­MENT AT THE REQUEST OF THE COMPANY, SHALL MAINTAIN THE ABOVE BENEFITS FOR A PERIOD NOT TO EXCEED ONE (1) YEAR. ALLOW­ANCE FOR SICK LEAVE BENEFITS HOWEVER,
Continuous Service 
Less than 3 months 3 months to 1 year1 to 2 years2 to 5 years 5 to 10 years Over 10 years
Working Days Per Calendar Year
None2 full days — 10 half days 7 full days — 15 half days 12 full days — 25 half days 22 full days — 35 half days 32 full days — 45 half days
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SHALL BE PRO-RATED, BASED ON THE EM­PLOYE’S AVERAGE HOURS WORKED IN THE FOUR (4) WEEKS IMMEDIATELY PRECEDING THE DATE THE ILLNESS OR INJURY OCCURRED'.
FULL TIME EMPLOYES REDUCED TO PART TIME EMPLOYMENT AT THE REQUEST OF THE COMPANY SHALL, FOR A PERIOD NOT TO EX­CEED ONE YEAR, BE COVERED BY THE PRO­VISIONS OF ARTICLE XXI — “LEAVES OF AB­SENCE’’. THE PROVISIONS OF THIS PARAGRAPH DO NOT APPLY TO EMPLOYES WHO ARE RE­DUCED TO PART TIME AT THEIR OWN REQUEST.
E. PART TIME EMPLOYES WHO WORKED 1,040 OR MORE HOURS WITHIN THE CONTRACT YEAR ENDED DECEMBER 2, 1961 SHALL BE COVERED MARCH 1, 1962 BY BLUE CROSS 120 DAY SEMI­PRIVATE PLAN AND BLUE SHIELD MEDICAL- SURGICAL PLAN “B”. THIS COVERAGE APPLIES TO THE EMPLOYE ONLY — NOT DEPENDENTS OF THE EMPLOYE.
AT THE END OF EACH CONTRACT YEAR PART TIME HOURS WILL BE RE-EVALUATED TO DETERMINE WHO SHALL OR SHALL NOT BE COVERED BY BLUE CROSS AND BLUE SHIELD EFFECTIVE THE FOLLOWING MARCH 1ST.
F. AN EMPLOYE WHO IS A MEMBER OF THE LOBLAW RETIREMENT PLAN SHALL REMAIN A MEMBER OF THE PLAN SO LONG AS SUCH EM­PLOYE CONTINUES TO BE AN EMPLOYE OF THE COMPANY, EXCEPT AS PROVIDED UNDER THE PROVISIONS OF SECTION 2 (7) OF THE RETIRE­MENT PLAN.
ARTICLE XXV
Ju ry  Duty
A full time employe when serving as a juror shall be paid the difference between the amount he receives as a juror and his normal week’s pay provided he makes himself available for work within his regular work schedule when not occupied with jury duty.
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ARTICLE XXVI
Salesmen
Salesmen for outside companies shall not be per­mitted to do work in the store normally done by store employes, except when opening a new or remodeled store.
ARTICLE XXVII
Legislation
In the event that legislation is passed by the Fed­eral or State governments which voids provisions of this Agreement, such provisions shall be considered void by both parties.
ARTICLE XXVIII
Safet*A. No poultry is to be cut on a power sawr
B. Where machines such as meat grinders, saws and cubing machines are equipped with guards for the pro­tection of the employes, such guards must be used.
C. ESTABLISH A COMPANY AND UNION SAFE­TY COMMITTEE (NORMALLY THE UNION STEW­ARD AND THE STORE MANAGER OR HIS REPRE- SENTAIVE) TO ENFORCE SAFETY RULES.
ARTICLE XXIX
Term ination
A. THIS AGREEMENT SHALL BE IN FULL FORCE AND EFFECT FROM DECEMBER 3, 1961 TO 12:01 A. M. DECEMBER 1, 1963, AND SHALL CONTINUE IN FULL FORCE AND EFFECT FROM YEAR TO YEAR THEREAFTER UNLESS WRITTEN NOTICE OF DESIRE TO CHANGE OR MODIFY THIS AGREE­MENT IS SERVED BY EITHER PARTY UPON THE OTHER SIXTY (60) DAYS PRIOR TO THE ANNUAL DATE OF EXPIRATION. WITHIN TEN (10) DAYS OF RECEIPT OF SUCH NOTICE, THE PARTIES SHALL MEET IN CONFERENCE FOR THE CON­SIDERATION OF SUCH CHANGES OR MODIFI­CATIONS.
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B. IN THE EVENT THE PARTIES AGREE TO MODIFY ANY OF THE PROVISIONS CONTAINED HEREIN, SUCH MODIFICATION, IF POSSIBLE, SHALL BE RETROACTIVE TO THE TERMINATION DATE OF THIS AGREEMENT OR ANY TERM THEREOF.
C. IN WITNESS WHEREOF, the parties have caused duplicate copies hereof to be executed by their duly authorized officers this 14th day of February, 1962.
FOR THE COMPANY:
LOBLAW INC.
M. D. GLEASON
Vice President, Secretary-Treasurer 
FOR THE UNION:
AMALGAMATED FOOD EMPLOYES UNION 
Local No. 590 — AMC and BW of NA 
JASEPH H. SABEL 
JOHN F. HORMELL 
ANTHONY J. LUTTY
A.
SCHEDULE “A” 
WAGE RATES
n
A
EFFECTIVE DECEMBER 3, 1961 THE HOURLY RATES OF EMPLOYES ON THE PAYROLL DE­CEMBER 2, 1961 SHALL BE INCREASED TWELVE AND ONE-HALF (12%*) CENTS PER HOUR AND EFFECTIVE DECEMBER 2, 1962 THE HOURLY RATES OF EMPLOYES ON THE PAYROLL DECEM­BER 1, 1962 SHALL BE INCREASED TEN (10(f) CENTS PER HOUR EXCEPT IN CASES WHERE RATES ARE BASED ON VOLUME OF SALES, IN WHICH CASE THE VOLUME OF SALES SHALL DETERMINE THE RATE TO BE PAID.
THE FOLLOWING MINIMUM RATES SHALL BE PAID DURING THE TERM OF THIS CONTRACT:
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CLASSIFICATION 7
RATES EFFECTIVE 
12-3-61 12-2-62
Head Clerk per hr. per wk. per hr. per wk.
Average Weekly Sales:
$ 6,500. - $12,000. $2,703 $108.10 $2,803 $112.1012,000. - 18,500. 2.928 117.10 3.028 121.1018,500. - 25,000. 3.078 123.10 3.178 127.10OVER 25,000. 3.178 127.10 3.278 131.10
HEAD CLERKS (GROCERY AND PRODUCE) RATES BASED ON SALES SHALL BE DETERMINED BY THE AVERAGE SALES DURING THE FIFTY-TWO (52) WEEKS PRECEDING THE CONTRACT EFFEC­TIVE DATE. IN NEW OR REMODELED STORES RATES BASED ON SALES SHALL BE DETERMIN­ED BY THE AVERAGE WEEKLY VOLUME IN THE FIRST TWELVE (12) WEEKS FOLLOWING OPEN­ING WEEK.
THERE SHALL BE TWO (2) HEAD CLERKS IN STORES WITH TOTAL WEEKLY SALES EXCEED­ING $12,000. PER WEEK.
A Male Grocery Clerk known as a “Third Man”, shall receive five ($5.00) dollars per week over his regular rate of pay in a store when he carries store keys for purposes of locking up at night or opening the store in the morning in the absence of the regular manager or a Head Clerk. Whether or not a “Third Man” is used"0 shall be at the discretion of the Company.
V  M o l .  r i o . i ,  i \  V "
'3-
Male Clerk
1st year 2nd year 3rd year Thereafter
Female Clerk
1st year 2nd year 3rd year Thereafter
V $2,278 $ 91.10 $2,378 $ 95.102.378 95.10 2.478 99.102.428 97.10 2.528 101.102.515 100.60 2.615 104.60
$2,070 $ 82.80 $2,170
1
$ 86.802.183 87.30 2.283 91.302.233 89.30 2.333 93.302.333 93.30 2.433 97.30
y
c
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Head Cashier (Flat Rate)
Average Weekly Sales 
Below $15,000. $2,475$15,000. to $25,000. 2.55025,000. and over 2.700
CLASSIFICATION 
Head Meat Cutter
Average Weekly Meat Sales:
; 3,ooo. or less $3,2533,001. - $ 5,000. 3.4535,001. - 8,000. 3.5408,001. - 12,000. 3.61512,001. - 15,000. 3.67815,001. and over 3.753
$ 99.00 $2,575 $103.00102.00 2.650 106.00108.00 2.800 112.00
$130.10 $3,353 $134.10138.10 3.550 142.10141.60 3.640 145.60144.60 3.715 148.60147.10 3.778 151.10150.10 3.853 154.10
Head Cutter rates shall be based on the average weekly meat sales for the fifty-two (52) weeks preceding the Contract effective date.
Head Cutters in new stores or remodeled stores shall be paid on the basis of the average sales of the first twelve (12) weeks following opening or remodeling. The First Cutter will be paid $5.00 extra pay per week when he acts as Head Cutter in the absence of the regular Head Cutter.
Back Room Cutter $2,990 $119.60 $3,090 $123.60
Part Time Cutter $2,990 — $3,090 —
Apprentice Meat Cutter
1st 6 months $2,240 $ 89.60 $2,340 $ 93.60, 2nd 6 months ' 3rd 6 months 2.365 94.60 2.465 98.602.428 97.10 2.528 101.104th 6 months 2.553 102.10 2.653 106.10Thereafter FULL RATE IF QUALIFIED
Part Time Clerks (Rate Per Hour)
Male Female Male Female1st 6 months $2,090 $2,040 $2,190 $2,1402nd 6 months 2.140 2.090 2.240 2.190Then 2.240 2.140 2.340 2.240
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AFTER 2,080 HOURS OF EMPLOYMENT, PART TIME CLERKS WILL BE PAID THE SECOND YEAR FULL TIME HOURLY RATE.
AFTER 4,160 HOURS OF EMPLOYMENT, PART TIME CLERKS WILL BE PAID THE THIRD YEAR FULL TIME HOURLY RATE.
AFTER 6,240 HOURS OF EMPLOYMENT, PART TIME CLERKS WILL BE PAID THE “THERE­AFTER” FULL TIME HOURLY RATE.
B. A premium of twelve and one-half (12%^) cents per hour will be paid for hours worked as operator of semi-automatic wrapping machines in the Meat Depart­ment.
C. When an employe is regularly assigned to night stocking he will receive twenty (20(*) cents per hour differential for all hours worked after the store is closed. He will not be subject to t ie  night premium p: y as outlined in Schedule “A”, Paragraph D.
D. Any full time employe who works more than two (2) nights in any one week past 6:15 P. M. shall be paid overtime at the rate of one and one-half times his regular straight time hourly rate for all hours worked past 6:15 P. M. on nights other than the first two (2) nights so worked. This paragraph does not apply to night stockers.
E. Full time employes reduced by the Company to part time status will retain the hourly rate which they were receiving as full time employes for such period of time as they remain part time. It is not mandatory for the Company to reduce an employe from! full time to part time at the request of the employe. However, if such a request is granted, the employe shall continue to be paid the full time rate. If the Company refuses to reduce an employe to part time and, as a result, the employe terminates and at a future date accepts part time work, the rate of pay shall be the starting rate of part time employes.
F. AN EMPLOYE, ACTING AS RELIEF FOR. AND FILLING THE JOB OF HEAD MEAT CUTTER, FIRST CUTTER, OR HEAD CLERK DURING A SICK LEAVE, VACATION OR LEAVE OF ABSENCE,
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SHALL RECEIVE THE MINIMUM RATE FOR THE JOB, PROVIDED SUCH RELIEF IS FOR A PERIOD OF MORE THAN THREE (3) DAYS. IT SHALL BE MANDATORY TO FILL THESE VACANCIES WHEN­EVER A QUALIFIED EMPLOYE IS AVAILABLE.
G. IN MARKETS EMPLOYING FOUR (4) OR MORE MALE MEAT EMPLOYES, A MALE MEAT EM­PLOYE (HEAD MEAT CUTTER, MEAT CUTTER, APPRENTICE) SHALL BE ON DUTY AT ALL TIMES THAT THE STORE IS OPEN FOR BUSINESS. IN OHER MARKETS, A MEAT DEPARTMENT EM­PLOYE (MALE OR FEMALE) SHALL BE ON DUTY AT ALL TIMES THAT THE STORE IS OPEN FOR BUSINESS.
H. I t is agreed that to simplify the process of granting increases based on length of service, all such increases which become due in any calendar month shall be made effective as of the first day of the week in which the 15th of the month occurs.
I. Time lost due to layoff, illness or other absence in the first year of employment in excess of a total of ninety (90) days shall not be counted in determining length of service wage rates.
J. Female Meat Clerks shall take meat or fish, cut by a Meat Cutter, weigh it, insert price tag, place in trays or locker boards and enclose all in a cellophane wrapper, which will be sealed by her. She shall place this meat or fish in a  self-service case and rotate same in the case.She shall use a slicing machine for luncheon meats and cheese, or a knife to cut liverwurst, cheese or any other luncheon meat which cannot be run through a slicer.She may do all other work in the Meat Department not normally performed by Meat Cutters or Apprentice Meat Cutters, including cleaning of cases, work tables or any other housecleaning chores required in the Meat Department.
K. ALL FRESH AND FROZEN MEATS, POULTRY, FISH, RABBITS, SAUSAGE AND SMOKED MEATS CUSTOMARILY AND NORMALLY HANDLED AND
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PREPARED ON OR OFF STORE PREMISES AND OFFERED FOR SALE IN THE STORE, SHALL BE CONTINUED TO BE SERVICED BY MEMBERS OF THE BARGAINING UNIT IN THOSE STORES WHERE THE MEAT DEPARTMENT ONLY IS COVERED BY LOCAL NO. 590.
SCHEDULE “B”
SENIORITY AREAS ARE AS FOLLOWS:
AREA No. 1 
Meadville 
Titusville 
Franklin 
Oil C i ty ^
AREA No. 3 
Clairton Blvd. 
Washington 
Donaldson Crossroads 
McKees Rocks 
Curry Road 
Vanadium 
Ft. Couch Road 
Brownsville Road 
Library Road 
1602 Cochran Road
AREA No. 5 
Aliquippa 
Pines Plaza 
McKnight Road 
Ambrddge 
New Brighton 
Monaco 
Beaver Falls 
Butler
AREA No. 2 
Steubenville 
Weirton
East Liverpool (Dresden) 
East Liverpool (Bradshaw)
AREA No. 4 
Brushton Avenue 
Shakespeare Street 
Browns Hill Road 
12224 Frankstown 
East Hills Shopping Center 
McKeesport 
Port Vue
40th & Butler Streets 
Duquesne Village
AREA No. 6
Indiana
Kittanning
Greensburg
New Kensington
Springdale
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AREA No. 8 
Baden
Center Avenue 
711 Cochran Road 
Highland Avenue 
Monroeville 
Bridgeville 
New Kensington (9th & Barnes) 
Greensburg Pike 
Etna
SCHEDULE “C”
VACATIONS — MILITARY SERVICE
1) Full time employes who have not had a vacation in the calendar year in which they leave to enter mili­tary service shall receive the vacation allowance to which they are entitled at the time of induction, based on anniversary date or January 1st, which­ever is applicable.
2) Full time employes who return from military service prior to October 1st of any year shall receive the full vacation allowance to which their length of service, including time in the military entitles them that calendar year in accordance with Paragraphs A, D, E, F and G of Article XVI — Vacations. Employes who return from military service after October 1st of any year shall not qualify for any vacation allowance that calendar year.
3) On January 1st next following the return of a full time employe from military service, the employe shall automatically qualify for future vacations as provided in Paragraphs D, E, F and G of Article XVI — Vacations, based on last date of full time employment prior to entering military service.
AREA No. 7
Brownsville, Pa.
Uniontown
Connellsville
Charleroi
Monessen
28
ao#W lT-z-roo-9- „ o z
BLS 2452 Budget B i n n  No. W ^ W H J L ,  Ah t ow I Expire* Uaick H i  IM S
U. S . DEPARTMENT OF LABOR
(BUREAU O F  LA BO R  S T A T IS T IC S
W a s h i n g t o n  25, D . C-
F ab ru ary  1 9 , 1962
Mr. Anthony J ,  L u tty ,  B u s in ess  R e p re s e n ta t iv e  
Amalgamated Meat C u t te r s  and B u tch er Workman,
L ocal #  990 
700 C la rk  B u ild in g  
P i t t s b u rg h  22, P en n sy lv an ia
D ear Mr. L u tty :
We have in  our f i le  of c o l le c t iv e  b arg a in in g  a g r e e m e n ts  a cop y  of your  
a g reem en t w ith  Loblaw, In c o rp o ra te d  in  s e v e r a l  lo c a t io n s '.  T h is agreem ent' 
e x p ire d  December 1961.
W ould you p le a se  sen d  us a co p y  of your c u r r e n t a g r e e m e n t— w ith  any  
su p p lem en ts ahd w age sc h e d u le s— n eg o tia ted  to r e p la c e  o r  to  su p p lem en t the e x ­
p ired  a g r e e m e n t. If your o ld  a g r e e m e n t h as b een  con tin u ed  w ithout change or if  
it  is  to r em a in  in fo r ce  until n eg o tia tio n s a re  co n c lu d ed , a n ota tio n  to  th is  e ffe c t  
on th is le t te r  w ill  be a p p rec ia ted .
In a d d itio n , p le a se  p rov id e  the in fo rm a tio n  r e q u este d  b e lo w . You m ay  
retu rn  th is fo rm  and your a g r e e m e n t in  the e n c lo se d  en v e lo p e  w h ich  r e q u ir e s  no 
p o sta g e .
I shou ld  lik e  to  rem in d  you  that our a g r e e m e n t f i le  is  open  to  your u se ,  
ex cep t for  m a te r ia l su b m itted  w ith  a r e s tr ic t io n  on pub lic in sp e c t io n .
V ery  tr u ly  y o u r s ,
If m ore than one a g r e e m e n t is  e n c lo s e d , p le a se  p rov id e  in fo rm a tio n  se p a r a te ly  
fo r  each  a g r e e m e n t on the b ack  of th is  fo rm .
1. NUM BER OF EM PLO Y EES NORM ALLY C O VERED BY A G R E E M E N T  / 2 . o  o
2. N um ber and lo c a tio n  o f e s ta b lish m e n ts  c o v e r e d  by a g r e e m e n t
________0  S  T  o  R  6  s ____________________
3. P ro d u c t, s e r v ic e  o r  type of b u s in e ss
4 . If p rev io u s a g r e e m e n t h as b een  ex ten d ed  w ithout ch a n g e , in d ica te  new
ex p ira tio n  d a t e ____________________________ __________________________________________
I z c - o K b U N C  S e c .  ‘ y
(P o s itio n )
P/ r n  o a K C 1
A .  J  £ - u  r T j __________
(Your namo)
).1 I 3  £ . f- f t  ft As___ _ ^
< S treet) t  ,
T A t  l £ ro h e s
